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Members
Map List

Interactive world map

Point your mouse to a country and click for information about the national HR. assodiation.

Click on regions key for information on regional federations

AHRC
Afrkcam Human Resource Confederation

APFHRM
fsla Pacific Federation of Human Resource Management

EAPM
Europesn Association for Pecple Management

FIDAGH

Interamerican Federation of People Management Assodations
HNAHRMA

Marth American Human Resouroe Management Associstion
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